Young Environment Champions - options for gamification of workshops.
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Project Management Workshop

Gamifying a project management workshop for students aged 10 to 18 can make learning
about project management concepts both engaging and educational.

Here are some ideas to gamify the workshop:

1. Project Simulation Game:

e Create a simulated project environment where students are assigned roles
(e.g., project manager, team member, client).

e Present them with a scenario (like organizing an event or developing a new
product) and have them work through the stages of project management
(inttiation, planning, execution, monitoring, and closing).

2. Milestone Rewards System:
e Break down the project management process into key milestones.

e As students complete each milestone, they earn points or badges. This could
include completing a project charter, creating a work breakdown structure, or
successfully managing a project risk.

3. Role-Playing Challenges:

e Have students role-play different stakeholders in a project, including clients,
team members, and suppliers.



e Introduce challenges or changes to the project scope and have students
negotiate and problem-solve in their roles.

4. Interactive Quizzes and Puzzles:

e Use quizzes and puzzles to test knowledge on project management
terminology and concepts.

e Incorporate these into the workshop as 'mini-challenges' with rewards for
correct answers or fast responses.

5. Team Competitions:
e Divide students into teams and have them compete in managing a project.

e Judge projects based on criteria like creativity, adherence to budget, and time
management.

6. Project Management Board Game:
e Develop a board game that takes players through the stages of a project.

e Include elements like 'risk cards' that introduce project uncertainties and
‘resource cards' that provide assets or skills.

7. Digital Project Management Tools:

e Introduce students to simple digital project management tools (like Trello or
Asana) and gamify their usage.

e Set up a system where students earn points for effectively using the tool to
manage their project tasks.

8. Scenario-Based Learning:

e Present real-world scenarios or case studies and have students work in groups
to propose solutions.

e Scenarios could range from dealing with difficult team members to managing
project delays.

9. Feedback and Reflection Sessions:

e Incorporate sessions where students reflect on what they learned and receive
feedback.

e Use gamified elements like leaderboards to showcase progress and
encourage discussion.

10. Creative Project Presentations:

e At the end of the workshop, have students present their projects in a creative
way (such as a skit, video, or interactive presentation).



e Award points for creativity, clarity, and how well they applied project
management principles.

By incorporating these gamified elements, the workshop can become an interactive and
dynamic learning experience that not only teaches project management skills but also
encourages teamwork, problem-solving, and critical thinking.

Stakeholder Management workshop

Gamifying a stakeholder management workshop can make the learning process more
engaging and effective, especially for concepts that involve communication, negotiation, and
relationship-building. Here are some ideas on how to gamify this type of workshop:

1. Stakeholder Role-Playing:

e Assign participants different stakeholder roles (e.g., client, team member,
supplier, community representative) and present them with a project scenario.

e Encourage them to act out their roles, discussing and negotiating project
aspects to understand different perspectives and interests.

2. Stakeholder Mapping Game:

o Create an interactive game where participants map out stakeholders on a
board based on their power, interest, and influence over a project.

e Introduce scenarios where stakeholder dynamics change, requiring
participants to adjust their strategies.

3. Negotiation Simulations:

e Set up simulations where participants must negotiate project terms, budgets,
or resources with different stakeholders.

e Incorporate challenges like budget cuts or changing project goals to test their
negotiation and adaptability skills.

4. Interactive Quizzes:
e Conduct quizzes on stakeholder management theories and best practices.

e Use a live polling tool to make it interactive, with points awarded for correct
answers.

5. Communication Challenges:

e Organize activities that require participants to communicate complex project
information to different stakeholders effectively.

e Evaluate and provide feedback on their communication style, clarity, and



effectiveness.

6. Scenario-Based Learning:

Use real-world case studies and ask participants to analyze stakeholder
management successes and failures.

Facilitate discussions on different approaches and solutions.

7. Feedback Carousel:

After role-playing or negotiation activities, have participants rotate in a
"carousel" to provide peer feedback.

This encourages learning from each other's experiences and approaches.

8. Digital Stakeholder Analysis Tools:

Introduce digital tools for stakeholder analysis and management.

Create a challenge where participants use these tools to develop a
stakeholder management plan.

9. Team Competitions:

Divide the workshop into teams and have them compete in managing
stakeholders in a given scenario.

Judge based on criteria like stakeholder satisfaction, conflict resolution, and

effective communication.

10. Reflection and Reward:

Conclude the workshop with a reflection session where participants share
their key takeaways and learning points.

Use a point system throughout the workshop and reward teams or individuals
who performed exceptionally well.

By incorporating these gamified elements into a stakeholder management workshop,
participants can actively engage with the material, practice real-world skills, and learn from
both structured content and peer interactions.

Team Building Workshop

Gamifying a team-building workshop is a fantastic way to foster collaboration,
communication, and problem-solving skills in a fun and engaging environment. Here are
some ideas on how to gamify such a workshop:

1. Team Challenges and Quests:



e Design a series of challenges or quests that teams must complete together.
These could range from physical activities to problem-solving tasks. Award
points for each completed challenge.

2. Escape Room Scenarios:

e Create escape room-style puzzles that require teamwork to solve. These
scenarios can be themed and require a combination of logical thinking,
creativity, and effective communication.

3. Role-Playing Games (RPGs):

e Introduce a role-playing game where each team member is assigned a
character with specific abilities. Teams must work together to complete a
mission or solve a problem, leveraging each member's unique skills.

4. Interactive Quizzes and Trivia:

e Organize team-based quizzes or trivia games. These can be related to general
knowledge or specific to the industry or company culture to enhance team
bonding.

5. Scavenger Hunts:

e Plan a scavenger hunt where teams have to find items or solve riddles to get
to the next clue. This activity encourages collaboration and strategic thinking.

6. Building and Construction Challenges:

e Engage teams in building something tangible, like a structure from simple
materials (e.g., spaghetti and marshmallows). This exercise promotes
creativity, planning, and teamwork.

7. Survival Simulations:

o Create a simulated survival situation where teams must prioritize and decide
on items to 'survive'. This tests decision-making skills and group consensus.

8. Digital Team Challenges:

o Utilize digital platforms for virtual team-building exercises, such as online
puzzle games or collaborative tasks that can be done remotely.

9. Skill-Sharing Workshops:

o Each team member shares a unique skill or knowledge with the team. This not
only helps in team bonding but also promotes mutual respect and
appreciation.

10. Feedback and Reflection Activities:

e End the workshop with a session where teams reflect on their performance



and provide feedback to each other. Incorporate elements like peer
recognition awards or tokens for standout performances.

By gamifying the team-building experience, participants are more likely to engage actively
and remember the skills they develop, thus enhancing the overall effectiveness of the
workshop.

Sustainable Development Goals Workshop

Gamifying a workshop on the Sustainable Development Goals (SDGs) can be a powerful way
to engage participants in learning about these important objectives. Here are some creative
ways to introduce gamification into the workshop:

1. SDG-Themed Scavenger Hunt:

e Organize a scavenger hunt where each clue or task is related to one of the 17
SDGs. Teams solve challenges or answer questions related to specific goals to
advance.

2. Role-Playing Simulations:

e Participants assume roles (e.g., government officials, NGO workers,
community leaders) in a simulation where they must address issues related to
the SDGs. This could involve negotiating, planning, and implementing
solutions to real-world problems.

3. SDG Trivia Game:

e Create a trivia game with questions about the SDGs. Include facts about
global challenges, progress made, and key statistics. This can be a fun way to
test and enhance participants' knowledge.

4. Digital Interactive Quizzes:

e Use digital platforms to create interactive quizzes or polls. Participants can
use their smartphones or tablets to participate in real-time quizzes about the
SDGs.

5. SDG Challenge Cards:

e Develop a set of challenge cards, each representing one of the SDGs. Teams
draw cards and are tasked with developing a project or initiative that
contributes to achieving the goal on the card.

6. Puzzle and Problem-Solving Activities:

o Design puzzles or games that require teams to solve problems related to
sustainable development. This could be about resource allocation, managing
a sustainable city, or balancing economic and environmental needs.



7. Interactive World Map Activities:

e Use an interactive world map to highlight different countries' progress
towards the SDGs. Participants can explore the map and learn about global
disparities and successes in sustainable development.

8. SDG Storytelling:

e Participants create short stories or skits that illustrate the impact of working
towards (or ignoring) the SDGs. This activity can foster empathy and a deeper
understanding of the goals.

9. Sustainability Action Plan:

e Teams develop a sustainability action plan for a hypothetical community or
organization. They must consider various SDGs and how to effectively
implement strategies to achieve them.

10. Feedback and Reflection Rounds:

e Include reflection sessions where participants discuss what they've learned
and how they can apply it in their personal or professional lives. Use gamified
feedback tools like digital polls or token voting to make this process
interactive.

Incorporating these gamified elements can make learning about the Sustainable
Development Goals more engaging and impactful, encouraging participants to think
creatively about solutions to global challenges.



